Director of Program Development and Quality (PDQ)

Country/Region: Uganda Country Office
Location: Kampala, Uganda with regular travel to field sites
Organization: Save the Children International 

Join us to lead sustainable change for children:
· Be part of a GLOBAL and DIVERSE community 
· Get EXPOSURE in many different contexts
· Test and scale up INNOVATIVE SOLUTIONS
· Influence policies that affect MILLIONS OF CHILDREN

OVERVIEW 
Are you passionate about quality, impactful, evidence-based, scalable programs for children? Do you want to use your expertise to bring about lasting change for children and be a part of an inspiring, dynamic global movement?

As a member of the Senior Leadership Team (SLT) in Uganda, the Director of Program Development and Quality (PDQ) is responsible for driving the country office program strategy. S/he is leading a team of technical experts and is responsible for ensuring development of high quality, evidence based, innovative and first-class technical programs for children, in all contexts. that contribute to Save the Children’s global Breakthroughs: Learn, Survive, Be Protected. S/he collaborates closely with the Program Operations team to ensure maintenance of quality standards throughout the program implementation cycle. S/he ensures that a robust monitoring, evaluation, accountability and learning (MEAL) system is in place, and that reliable data is used for decision-making, donor reporting, advocacy, campaigning and communications. S/he leads on donor interface and resource development to ensure that the country office strategy can be delivered, and collaborates closely with Advocacy, Campaigns, Communication and Media (ACCM) team for policy influencing. S/he is expected to position Save the Children in Uganda as thought leaders in children’s programming, and agency known for impact for children. S/he will actively support networking, representation, collaboration and partnerships development with key stakeholders. S/he ensures capacity building, mentoring and coaching of PDQ team in order to support program quality in line with global standards.

Sounds interesting? Read more below 

THE ROLE 
Save the Children works to achieve three global Breakthroughs for children by 2030: Learn, Survive, Be Protected. In Uganda, we work in five regions, in development, humanitarian and nexus context, with approximately 500 staff and current expenditure of approximately $40+ million a year. Director of Program Development and Quality is one of the key roles in Save the Children’s Uganda team, ensuring strategic and dynamic program development based on child rights programming principles and relevant to children’s needs in Uganda; and implementation of the programs with high technical standards and in line with Save the Children’s Theory of Change (Partnerships, Innovation, Voice, Scale). 

To be successful for this role you will bring/have the following:

· At least a Master’s Degree in relevant social science, human rights, development studies, NGO management or equivalent fields. 
· [bookmark: _GoBack]At least eight years of progressive senior management and/ or development experience in a corporate or an NGO environment, including experience directing and implementing programs for children in development, humanitarian and nexus settings.
· Solid experience in more than one of Save the Children's thematic sectors: education, child protection, child rights governance, health and nutrition, child poverty, emergencies 
· Credibility to lobby, influence and represent Save the Children at all levels
· Experience working with high level government agencies and academics on issues related to children
· Strong skills and proven experience in new program development, project design, and donor proposal design with corporate, foundations and institutional donors, and for proposals in excess of US$10 million
· Strong skills and proven experience in leading strategic planning, change management and program management processes; also, from the knowledge and learning perspective 
· Developing and managing monitoring, evaluation and learning systems.
· Excellent listening, inter-personal, communication and networking skills; and an ability to work with diversified populations. 
· Skills such as training, capacity building, coaching, mentorship, problem solving, and understanding of project cycle management and coordination. 
· Ability to research, write and represent well, manage time, multi-task and delegate tasks.
· Ability and willingness to dramatically change work practices and hours, and work with incoming teams, in emergencies.
· Commitment to and understanding of Save the Children’s aims, values and principles, including rights-based approaches.

Application Information:
Please apply using a cover letter and up-to-date CV as a single document. Please also include details of your current remuneration and salary expectations. A copy of the full role profile can be found at https://uganda.savethechildren.net/careers
We need to keep children safe so our selection process, which includes rigorous background checks, reflects our commitment to the protection of children from abuse. 
Application closes on 21st December 2022 at midnight Uganda time. 
Save the Children is an equal opportunity employer and seeks to employ and assign the best qualified talent, persons with disabilities and female candidates are encouraged to apply. 
Disclaimer: Save the Children International does not charge any kind of fee at whichever stage of the recruitment process and does not act through recruitment agents

OUR DIVERSITY BELIEF 
Save the Children International is committed to create a truly inclusive, effective and representative organisational culture, encouraging equity and diversity among its employees and eliminating unlawful discrimination. We want our people to be truly representative of all sections of society. Having a diverse profile of employees, different age groups, backgrounds, cultures, disabilities, gender identities and expressions, sexual orientation etc., including a range of different experiences and capabilities helps us understand, represent and serve our beneficiaries better. We are guided by our values in everything we do, and recognise that being a diverse and inclusive employer helps us fulfil our responsibility to make a difference for children around the world. 
 





