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SAVE THE CHILDREN INTERNATIONAL 

ROLE PROFILE


	Title: Project Team Lead                                                                           Kenya Country Office

	TEAM/PROGRAMME: Program Operations
	LOCATION:   Nairobi/ with frequent travels to the field locations

	GRADE:  2
	CONTRACT LENGTH: 2 Years renewable.

	CHILD SAFEGUARDING: 

Level 3:  The role holder will have contact with children and/or young people either frequently (e.g. once a week or more) or intensively (e.g. four days in one month or more or overnight) because they work in country programs; or are visiting country programs; or because they are responsible for implementing the police checking/vetting process staff.



	ROLE PURPOSE: Save the Children is seeking a USAID Project Team Lead for its upcoming USAID-Feed the Future funded programme focused on Building Resilience and Addressing Vulnerability of the most vulnerable communities and households in Kenya’s North, West and Southeast. This is a 5-year, programme. The expected impact of this programme is “increased capacity of at risk and climate vulnerable households and communities to anticipate, adapt to, and absorb the impact of shocks and stresses induced by climate change and natural disasters, including measurable changes in gender roles and social inclusion”.

The Team Leader will ensure overall management and oversight of the programme objectives assigned to Save the Children including Overseeing the contracts management and implementation, risk management, financial accountability, donor reporting, external representation, relationship management with consortium members and government counterparts. S/he will be responsible to provide direction and support to the team, and technical leadership to ensure high quality programming to achieve programme results. The TL will also ensure compliance with SC and USAID Feed the Future’s policies and procedures. This position is based in Nairobi, with frequent travel to programme areas.     

	SCOPE OF ROLE: 

Reports to:  Director for Operations 
Staff directly reporting to this post: 1 FSL Advisor and 1 Nutrition advisor.
Country Dimensions:
Save the Children has been operational in Kenya since 1950 and in Madagascar since 2016. As of 2024, Save the Children operates throughout Kenya & Madagascar with 10 field offices, approximately 450 staff, managing portfolio of USD 40million. In 2023, we directly reached more than 780,000 people through our humanitarian and longer-term development work in Health, Nutrition, Water, Sanitation & Hygiene (WASH), Education, Food Security and Livelihoods (FSL), Child Protection and Child Rights Governance. The Country Office oversees more than 45 active awards totalling $40 million from a variety of governmental and institutional donors, including some of our largest donors such as USAID, ECHO, EU, LEGO, BHA, and FCDO.

The Local Food System is a USAID funded grant that seeks to empower the local populations in nine counties to access and benefit from more profitable and diverse economic opportunities, foster better systems and resources that enable household (HH) and community resilience, and increase production and consumption of nutritious foods for diverse diets. The project is led by Technoserve and shall be implemented with several partners among Save the children in collaboration with the government line ministries.


	KEY AREAS OF ACCOUNTABILITY:

· Provide overall leadership on planning, design and implementation of the SC assigned programme objectives in the light of donor contract and SC quality standards. 

· Provide leadership to the consortium/programme, ensuring managerial and technical support on sub-contract management, work planning, implementation, M&E and donor reporting.

· Ensure compliance with and donor SC regulations, particularly with respect to financial and contract management, budget and expenditure monitoring.  

· Provide line management to staff in accordance with the SC policies and procedures.

· Maintain strong working relationships and communication to the consortium members, negotiating scopes of work, addressing requisite revisions in programme work, and addressing issues that may arise.

· Ensure strong involvement and leadership of government authorities i.e. NDMA, Ministry of Environment and Climate Change, State Departments, other relevant ministries/departments at national / county levels in the programme implementation.

· Maintain strong coordination with relevant I/NGOs, UN agencies, multilateral/bilateral agencies and private contractors implementing similar programmes, ensure complementarities and to avoid duplications of efforts. 

· Ensure adherence to agreed programme quality standards including M&E guidelines, value for money (VFM), gender/inclusion frameworks and provide technical support to embed M&E and accountability in consortium implementation, in compliance with TLF and SC procedures.

· Ensure attendance of regular coordination meetings (Programme Management Meetings) with the consortium members as needed.

· Coordinate and document accountability activities agreed by Consortium members and track/report progress against the accountability framework.

· Ensure leadership in safeguarding and the implementation of safeguarding policies.

· Analyse the potential risks related to the program implementation and devise/implement mitigation measures.

· Actively participate and contribute to SC’s Country Team meetings.

	SKILLS AND BEHAVIOURS (our Values in Practice)

Accountability:

· Holds self-accountable for making decisions, managing resources efficiently, achieving and role modelling Save the Children values.

· Holds the team and partners accountable to deliver on their responsibilities - giving them the freedom to deliver in the best way they see fit, providing the necessary development to improve performance and applying appropriate consequences when results are not achieved.

· Creates a managerial environment to lead, enable and maintain our culture of child safeguarding. Ambition:

Collaboration:

· Approachable, good listener, easy to talk to; builds and maintains effective relationships with colleagues, Members and external partners and supporters

· Works collaboratively to achieve shared goals and thrives on diversity of people and perspectives; knows when to lead and when to follow and how to ensure effective cross-boundary working.

· Communicates clearly and confidently with others to engage and influence; promotes dialogue and ensures timely and appropriate messages, building confidence and trust. 

· Invests time and energy to actively develop self and others to help realise their full potential, and to build the organisation’s capability for the future. Creativity:

· Develops and encourages new and innovative solutions

· Willing to take disciplined risks

Integrity:

· Honest, encourages openness and transparency, builds trust and confidence.

· Displays consistent excellent judgement 
Creativity:

· Applies the required technical and professional expertise to the highest standards; promotes and shares best practice within and outside the organization. 

· Develops and implements innovative solutions to adapt and succeed in ever-changing and uncertain global and working environments. 

· Takes effective, considered and timely decisions by gathering and evaluating relevant information from within or outside the organization.

Ambition:

· Sets ambitious and challenging goals for themselves and their team, takes responsibility for their own personal development and encourages their team to do the same

· Future orientated, thinks strategically and on a global scale

	QUALIFICATIONS AND EXPERIENCE
· Master’s degree level, such as Development Management, Climate Change, DRR or a relevant social science discipline.

· At least 10 years of demonstrated experience in implementing USAID resilience project/s or other similar development projects focused on market systems, resilience, and livelihood development, preferably with Kenyan context including gender and youth issues.

· Recommend a minimum of 10 years of expertise managing large and complex grants, managing multiple partners, and working in consortia. 

· Excellent experience in external representation with donors, local/national governments, communities, and partners 

· Demonstrated experience in Community Resilience Building, Climate Change Adaptation, DRR/CBDRM and Anticipatory Action programming and approaches with INGOs

· Project management experience at senior level as Team Leader with reputable international NGOs, preferably on USAID-funded large consortia programmes.

· Experience of working with major international donors, particularly FCDO, USAID is desirable.

· Strong coordination skills specifically with the ability to effectively coordinate, influence and negotiate with government, donors and consortium members.

· Ability to represent SC at national or international level fora

· Thorough understanding of gender/equality, protection and conflict mitigation issues.

· Deep understanding of project financial management and donor compliance skills.

· Experience in the design and use of monitoring and evaluation systems.

· Strong understanding of Climate Change and DRR/DRM governance structures in Kenya
· Excellent written and spoken English languages skills along with strong analytical, interpersonal communications and organization skills.

· Previous experience of leading and managing diverse team of senior staff.



	Additional job responsibilities

The duties and responsibilities as set out above are not exhaustive and the role holder may be required to carry out additional duties within reasonableness of their level of skills and experience.

	Equal Opportunities 

The role holder is required to carry out the duties in accordance with the SCI Equal Opportunities and Diversity policies and procedures.

	Child Safeguarding:

We need to keep children safe so our selection process, which includes rigorous background checks, reflects our commitment to the protection of children from abuse.

	Health and Safety

The role holder is required to carry out the duties in accordance with SCI Health and Safety policies and procedures.
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