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SAVE THE CHILDREN INTERNATIONAL 

ROLE PROFILE


	Title: Food Security and Livelihoods Advisor                                     

	TEAM/PROGRAMME: Program Operations
	LOCATION:   Nairobi/with frequent travels to the field.

	GRADE:  2
	CONTRACT LENGTH: 1 Year renewable.

	CHILD SAFEGUARDING: 

Level 3:  The role holder will have contact with children and/or young people either frequently (e.g. once a week or more) or intensively (e.g. four days in one month or more or overnight) because they work in country programs; or are visiting country programs; or because they are responsible for implementing the police checking/vetting process staff.


	ROLE PURPOSE: Save the Children is seeking to hire a Food Security and Livelihood Advisor who will provide technical leadership to the implementation of the Local Food System Activity to ensure that vulnerable communities and households caring for vulnerable children have increased their capacity to meet their basic needs. Under the general direction and guidance of the Child Poverty Reduction Technical Specialist, the post holder will ensure that the LFS’s assigned resilience Activity is of excellent technical quality, coherent and aligned with SC and USAID Feed the Future strategies, and contributes significantly to learning, advocacy and program development. The Food Security & Livelihoods Advisor is expected to provide technical advice and support to project staff to ensure program quality is maintained and programming objectives are successfully achieved.

He/she will lead in the design of work plan and implementation of technical support to local implementing partners, network, share and coordinate with all stakeholders in the project implementation counties including private sector and relevant county and national government units. He/she will ensure that the LFS Project assigned resilience interventions are performed as planned and to bring about the desired impact through monitoring, evaluation, documenting lessons learned. The position will be based in Nairobi/Field office roving across three regions (Northern, Southeast and Western Kenya).
     

	SCOPE OF ROLE: 

Reports to:  Project Team Lead 
Staff directly reporting to this post: 3 Food Security and Livelihoods Officers
Country Dimensions:
Save the Children has been operational in Kenya since 1950 and in Madagascar since 2016. As of 2024, Save the Children operates throughout Kenya & Madagascar with 10 field offices, approximately 450 staff, managing portfolio of USD 40million. In 2023, we directly reached more than 780,000 people through our humanitarian and longer-term development work in Health, Nutrition, Water, Sanitation & Hygiene (WASH), Education, Food Security and Livelihoods (FSL), Child Protection and Child Rights Governance. The Country Office oversees more than 45 active awards totalling $40 million from a variety of governmental and institutional donors, including some of our largest donors such as USAID, ECHO, EU, LEGO, BHA, and FCDO.
The Local Food System is a USAID funded grant that seeks to empower the local populations in nine counties to access and benefit from more profitable and diverse economic opportunities, foster better systems and resources that enable household (HH) and community resilience, and increase production and consumption of nutritious foods for diverse diets. The project is led by Technoserve and shall be implemented with several partners among Save the children in collaboration with the government line ministries.


	KEY AREAS OF ACCOUNTABILITY:

Strategic Leadership
· Provide overall strategic leadership on resilience capacity for HHs, communities, and institutions to mitigate risks and shocks in the local food system.

· Provide technical inputs and guidance into the implementation, monitoring and reporting of the Local Food System’s resilience activities, including driving the development and realisation of its ambitious yet practical Poverty reduction strategies and plans. 

· Provide strategic direction and leadership to the food security and resilience livelihoods initiatives in all the 3 breakthroughs and support the LFS FSL team to deliver concrete results for the three organisational breakthroughs for children (Survive, Learn, Be Protected).

· Work with thematic leads to seek opportunities and linkages, wherever applicable, for programmatic integration with other thematic areas such as Nutrition and Market Systems to increase depth of impact for vulnerable children  

· Build upon National collaboration between the LFS’s resilience activity and relevant sectoral platforms, research opportunities and academia to exploit rich trove learning and information sharing. 
Technical Assistance 

· Lead and support the FSL field teams to ensure the implementing partners have required capacity to deliver timely and quality assigned resilience activities, including monitoring against the result framework, contributing to individual partner performance management and work plans.

· Work and support field teams to prepare timely donor reports on project activities in compliance with the LFS Activity requirements.

· Lead and work together with relevant teams to provide technical supervision to project implementing partners including training them on appropriate approaches and methodologies; conceptual and practical frameworks; monitoring frameworks, standards and tools for effective and quality delivery of the assigned LFS resilience activity.

· Provide technical review, guidance and inputs to donor reports to ensure that the reports are of high technical quality, aligning to the LFS strategic plans and deliverables in project proposals.
· Work closely with the Monitoring, Evaluation and Learning (MEL) team, ensuring this links to reporting requirements and capacity build of FSL field staff in carrying out the work.

Learning and Knowledge Management

· Lead and foster a culture in the FSL field teams and implementing partners of the systematic collecting, documenting, sharing and utilising of evidence, learning and best practices in resilient and regenerative capacities within the LFS resilience activity to drive quality and impact of programming and advocacy. 

· Provide technical review, guidance and inputs into food security and resilience livelihood focused research studies and evaluations and facilitate the dissemination and uptake of research findings, learning and best practices documentation both internally and externally to donors, governments, consortium partners and other key actors.
· Introduce and support innovations into the LFS’s resilience activity, gained from existing and emerging Save the Children’s national regional and global knowledge and practices.

People Management & Development
· Provide leadership to the field FSL team, including strategic vision and direction, team cohesion and team building.

· Lead, in coordination with HR, the recruitment, professional development and promotion of direct line reports as appropriate, including the identification of development opportunities, such as coaching/training/stretch assignments to build and maintain technical skills and competencies required for leading first class programmes.
· Undertake performance management, including setting of annual goals and quarterly deliverables, undertaking quarterly reviews, and provision of feedback to ensure delivery of results

· Support the development of an organisational culture that reflects our dual mandate values, promotes accountability and high performance, encourages a team culture of learning, creativity and innovation.

	SKILLS AND BEHAVIOURS (our Values in Practice)

Accountability:

· Holds self-accountable for making decisions, managing resources efficiently, achieving and role modelling Save the Children values.

· Holds the team and partners accountable to deliver on their responsibilities - giving them the freedom to deliver in the best way they see fit, providing the necessary development to improve performance and applying appropriate consequences when results are not achieved.

· Creates a managerial environment to lead, enable and maintain our culture of child safeguarding. Ambition:

Collaboration:

· Approachable, good listener, easy to talk to; builds and maintains effective relationships with colleagues, Members and external partners and supporters

· Works collaboratively to achieve shared goals and thrives on diversity of people and perspectives; knows when to lead and when to follow and how to ensure effective cross-boundary working.

· Communicates clearly and confidently with others to engage and influence; promotes dialogue and ensures timely and appropriate messages, building confidence and trust. 

· Invests time and energy to actively develop self and others to help realise their full potential, and to build the organisation’s capability for the future. Creativity:

· Develops and encourages new and innovative solutions

· Willing to take disciplined risks

Integrity:

· Honest, encourages openness and transparency, builds trust and confidence.

· Displays consistent excellent judgement 
Creativity:

· Applies the required technical and professional expertise to the highest standards; promotes and shares best practice within and outside the organization. 

· Develops and implements innovative solutions to adapt and succeed in ever-changing and uncertain global and working environments. 

· Takes effective, considered and timely decisions by gathering and evaluating relevant information from within or outside the organization.

Ambition:

· Sets ambitious and challenging goals for themselves and their team, takes responsibility for their own personal development and encourages their team to do the same

· Future orientated, thinks strategically and on a global scale

	QUALIFICATIONS AND EXPERIENCE
· Master’s degree in economics, agriculture, Food Security, Enterprise Development, other closely related field.

· Demonstrated leadership, strategic planning, and technical skills in programming for improving children’s well-being, and care as well as addressing household economic and food security.

· At least 7 years of demonstrated experience in implementing USAID resilience project/s other similar development projects focused on market systems, resilience, and livelihood development, preferably with Kenyan context including gender and youth issues. At least 5 years of working at an advisory level in market systems, resilience, and livelihood development for international NGOs or the private sector in Kenya 

· Excellent understanding of the Agriculture and Food security sectors within the Kenyan context.

· Spoken and written proficiency in English.

· Demonstrated ability to work and coordinate effectively with a wide variety of stakeholders, including national and county government, donors, community-based organizations, and the private sector.

· Skills in resilience programming and strategies for developing household and market-systems resilience especially in ASAL and non-ASAL settings.

· Skills in livelihood promotion focused on human and social capital, but also including aspirations for improving livelihood prospects and the confidence to take on prudent risks to achieve improved livelihoods.

· Expertise in programming that enables the inclusion of women, men, and youth in livelihood and market systems development.


	Additional job responsibilities

The duties and responsibilities as set out above are not exhaustive and the role holder may be required to carry out additional duties within reasonableness of their level of skills and experience.

	Equal Opportunities 

The role holder is required to carry out the duties in accordance with the SCI Equal Opportunities and Diversity policies and procedures.

	Child Safeguarding:

We need to keep children safe so our selection process, which includes rigorous background checks, reflects our commitment to the protection of children from abuse.

	Health and Safety

The role holder is required to carry out the duties in accordance with SCI Health and Safety policies and procedures.
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